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Total Enroliment Increased 38%
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Among top 10 most diverse universities

Source: U.S. News & World Report

29% Hispanic

20% Black

10% Asian

39% White
Pell Grant First Average Age,
Eligibility Generation All

27 years
old




Points of Pride

e Decreased Student Debt by
$1000

 Among 10 most affordable

 Employment rate 85%
e Operating costs reduced

22%

Points of Pride

* 56% of Texas allied health
doctoral degrees

e 24% of all Texas nursing SN
doctoral degrees from public e .
four-year universities '




100%

80%

60%

40%

20%

6-year Graduation

0%

/

TxWoman’s

 UTEP

v/

i

\\

45%
Pell Grant Eligibility

55%

65% 75%

1-year persistence increased 11.3%

80%

e

75%

/

70%

/

65%

2013-14

2014-15 2015-16




Graduation Rate vs. Enrolilment Makeup

First Time 27% FTIC

In College
30% Transfer
34% Graduate
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for adding value to
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Among 38 Texas public
universities in salaries for
bachelor’s degrees
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Texas Woman’s Strategic Plan
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Areas of Distinction

Women & Leadership




Women & Leadership

At Texas Woman’s, women have found their
voices and discovered the courage to lead.
Continuing in this tradition, Texas Woman’s will
contribute knowledge and best practices that
encourage women and men, together, to lead,
thrive, and prosper in professional,
organizational, and community settings for the
advancement of humanity.

2.

Health

With a historical commitment to the health of

others, Texas Woman'’s leads in the discovery of B ,
best practices in the care and well-being of the
human body and mind. Texas Woman'’s will : / \Q,
continue to bring healthcare leadership and R % : ‘9
advanced practice to emerging economies and —

will provide opportunities for students to ) 1§

experience other cultures and healthcare ‘ = ?‘ .
systems.




Experiential Learning

From its inception, Texas Woman’s emphasized
experiential learning with the university motto
“We learn to do by doing” and today, continues
to recognize the important connection between
experience and learning. Texas Woman’s will
provide opportunities for students to bridge
theory with practice in higher education.

Veterans

In a state with nearly two million veteran
residents, Texas Woman’s embraces the
opportunity to provide leadership and insight into
improving the quality of life for veterans and
their families. Building on its established history
of service to veterans as well as archives and
research with particular expertise of women in
the military, Texas Woman’s will continue to serve
those who served our country.




Imperatives

Learn Imperative: Objective 4

Achieve the highest level
possible of degree completion
while maintaining the high level
of excellence expected from a
Texas Woman’s graduate

10




i 3._._._._._

_,

\V\VNN\\\\\\\\\.SE\:\“

11





